
Aboriginal Employment and Career Development 
Strategy 2024–2028

Focus area Goal Actions

Attract and recruit

Aboriginal people want 
to work at Legal Aid NSW 

Legal Aid NSW is an employer of 
choice for Aboriginal people.  

Legal Aid NSW is a workplace 
where Aboriginal people are 
valued, respected, supported and 
feel comfortable in expressing 
their identity.

1.	 Create a welcoming, inclusive, respectful and 
culturally safe workplace. 

2.	 Attract Aboriginal candidates and implement 
culturally safe recruitment methods as best practice. 

3.	 Ensure Aboriginal employees are strategically placed 
and culturally supported throughout the organisation. 

Retain and develop

Aboriginal people feel 
valued in the workplace 
and are supported in 
their career growth  

Legal Aid NSW celebrates our 
Aboriginal employees and 
the expertise they bring to the 
organisation. 

Aboriginal employees have 
the tools to pursue their career 
aspirations, identify their own 
career progression and are 
supported for career growth. 

1.	 Develop resources to support managers and a suite 
of learning and development programs and tools to 
support staff. 

2.	 Promote sector wide learning and development 
opportunities, programs and mobility.

3.	 Develop and promote mentoring and support 
opportunities.  

Partnerships and 
programs

Legal Aid NSW is 
committed to meaningful 
partnerships with our 
stakeholders to deliver 
Aboriginal employment 
and development 
programs

Legal Aid NSW is responsive to 
community needs and explore 
changes in relation to Aboriginal 
employment.  

Legal Aid NSW is committed 
to continuing established 
partnerships and developing 
new programs and initiatives to 
increase the Aboriginal workforce 
in the legal sector. 

1.	 Engage with government and community networks 
to ensure we understand the community needs and 
have a flexible approach.  

2.	 Partner with other government organisations 
and non-government organisations to deliver 
employment programs that are culturally safe and 
meaningful and promote mobility across the sector. 

3.	 Monitor and review Legal Aid NSW employment 
strategies and programs to ensure these are in line 
with community needs and expectations. 
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