Central Tablelands CLSD Program Meeting
22 May 2025 | 2-3:30PM | Online

MINUTES

Present: Yvonne De Borde (MLC), Carla Whitehouse (Justice Advocacy Service), Peter Tudor (Orange LANSW), Faith Sherwood
(Medicare Mental Health Dubbo/Bathurst), Arlia Fleming (CTBMCLC) Keiran O’Sullivan (Legal Aid NSW), Jessica McCleary
(Legal Aid NSW), Shanaya Stapleton (Verto),Georgia Murphy-Haste (Sparke Helmore), Madison Williams (Sparke Helmore),
Anthony Dawson (Workforce Australia), Susan Kanisek (Bathurst Joint Child Protection Response), Maryam Soleymanpour
(WDVCAS, Plus Community), Sarah Tabb (Ageing an Disability Officer Central West Police District), Lee Bishop (Relationships
Australia), Gina Skyes (JAS), Holly Graham (CLSD, Legal Aid), Tanya Finneran (CLSD Legal Aid), Georgie Lonergan (Workforce
Australia)

Apologies: Alex Wood (Medicare Mental Health Dubbo/Bathurst )

Agenda item Discussion Action/Outcome
1. Opening Acknowledgement of Country
Arlia acknowledged that we are all on Aboriginal lands and that sovereignty was never Network to email events
ceded. It is also National Reconciliation Week next week - 27 May to 3 June 2025 — CLC for National Reconciliation
sector are holding an online event watching the movie ‘This is Mabo Land’ on 3 June 2025. Week.
Not aware of any events in the region.
2. Purpose To work together to assist people in our region who are experiencing social and economic

disadvantage.

3. Partner
updates Faith Sherwood, Community Engagement & Social Inclusion Peer Medicare Mental Medicare Mental Health
Health Centre (‘MMHC’) Centre presentation slides
Provide help and support to participants guiding them through mental health journey. The | attached to Minutes.
service caters to 18 years and above only. Participants do not require a Medicare card or
mental health plan, they take in walk ins and work extended hours. MMHC is inclusive, trauma-
informed and recovery oriented. Centres are accessible have sensory rooms. Accept referrals
from family, carers, friends, health provider, service provider, walk-ins and via the national MHC
phone line on 1800 595 212 (operates Monday to Friday 8:30 to 5pm.
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Agenda item

Discussion

Action/Outcome

Mental Health Centre Bathurst (opened 3 weeks ago)
2/52 Durham Street, Bathurst

Monday to Friday 11am to 7pm

Saturday, Sunday and public holidays 4pm to 8pm

Mental Health Centres (partners with Stride in catchment)
Alex Wood, Community Engagement Worker, Bathurst

P: 0431 581 366

E: alex.wood@stride.com.au

Anthony Dawson, Jobs Coordinator, Central West, Workforce Australia

Workforce Australia (‘WA’) uses a place base approach to help current and emerging workforce
needs by building and shaping communities. WA is a national service in 51 regions and runs
until 30 June 2027.

Objectives are to connect people to training, skilling and employment opportunities to meet
local needs. Solutions for current and future workforce needs. Identify and increase community
engagement and participation. The team consists of Job Coordinators, Support Officers, Local
Jobs and Skills Taskforces.

Projects

Care Sector Video project

Nu-rock Pre-employment Program

Essentials Days

Sills for Life — Two programs at Bathurst and Orange and a big cultural element.
Digital Literacy Program

Greater Western Highway pre-employment programs
Licence Launchpad

Spare Capacity in Housing Project

Careers Expos

Corrective Services pre-employment Program

Workforce Australia
presentation slides attach
to Minutes.

Anthony will email info
about funding
opportunities.
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Agenda item Discussion Action/Outcome

e NICI/TAFE Indigenous Hospitality Pre-apprenticeship Program
e Certificate 11 in Rail Infrastructure Part Qual

4. Standing Update from partners: Yvonne MLC to provide
Items and list of outreach to get word
general Keiran CLE LANSW updates from the Community Legal Education Branch: out to book appointments
discussion

Law Week (19 — 23 May 2025)

Lunch and the Law webinar series:
e Parenting arrangements and the law
e Renting and the law
e Second hand cars and the law
o Traffic fines and the law
e Mobile phones and the law

Access recordings of the webinars by visiting: https://www.lawweeknsw.org.au/

Legal Words for Interpreters - Criminal Law - DV and sexual offences

In this half day free training, you will learn from our experienced criminal lawyers about legal
terminology and the laws in these areas to help you work with our clients in conferences with
lawyers, police interviews and in court.

Session for women: Wednesday 18 June 2025
Session for men: Thursday 14 August 2025

Sign up by visiting: https://www.legalaid.nsw.gov.au/ways-to-get-help/community-legal-
education/legal-words-for-interpreters

Request a CLE workshop
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Agenda item Discussion Action/Outcome
Arlia to followup with local
Visit https://www.legalaid.nsw.gov.au/ways-to-get-help/community-legal- firm and report back

education/community-legal-education-request-a-talk to request a free workshop, presentation,
webinar or information stall for your community group, school, library or workplace.

Shanaya VERTO Tenancy Advice Service - New rules are now in effect for eviction. This
means that the landlord must have a valid legal reason, with evidence, to evict you. This applies
to all residential tenancy agreements — both fixed-term and periodic (ongoing)
agreements. Other laws commenced renting with pets, and a fee-free way to pay the rent.

Carla JAS - AG and Minister for Disability joint statement that JAS received funding for a further
2 years.

Yvonne MLC - Provided a two day Wills clinic in Grenfell last month saw a high demand.
Free advice clinic in Cowra June 16 with LANSW. 17 June in Grandfield at the Salvation
Army.19 June at Cootamundra and Young.

Sarah TABB (NSW Police) - Held a Disability Action meeting in February and 18 May. Never
run in the state is a pilot program. Issue re consent to discuss with certain clients and discussing
their scope and seen increase on early onset dementia. Mission Australia and Carers Gateway
attending and they can provide early supports to people not on NDIS- received a lot of positive
feedback and pushing it statewide.

Anthony noted NDIS Capacity Pathways it's a pilot program run out of OTEC.

Maryam - Raised issue of wills for clients is a big issue.

Arlia - advised she has approached a local Bathurst local firm and is in discussions to see if
they are happy to assist with issues, they have an office in Lithgow, Orange and Bathurst so
might be able to do days in each town — Arlia can see if they are happy to assist clients
experiencing FDV, CALD clients as well as Aboriginal clients. Maybe could partner with Plus
Community for this. Priority maybe Parkes and Forbes for Sparke Helmore for 2026.
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Discussion
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Sarah Tabb (NSW POLICE) - It's emerging that a lot of people are leaving their POA and
Guardianship way too late and should be completed when your around 40-50 years of age.
This is a huge disadvantage who have MH, Disability or are Aboriginal. Arlia noted that while
CTBMCLC doesn’t draft these documents you can refer to CTMCLC and we maybe able to
source pro bono assistance for people unable to afford private lawyers, and where needed
CTBMCLC can play an intermediary role assisting with communication via videoconference
etc.

Central Tablelands Action Plan — is due to be renewed this year
Network partner to start to consider issues and actions for inclusion in the plan.

5. Outreach
events this year

e NIL planned — any ideas send to Arlia
e CTBMCLC will be looking at CLE in the second half of the year
e Yvonne MLC will let network know when running training.

Network to email Arlia any
events

6. CLSD
Program Update

Birth certificates offered at the Wahluu Health launch at Kelso — very popular! Assisted
with fines also. Wundirra received Justice Investment funding.

Suggestions for guest speakers at future meetings welcome, let Arlia know if there are
particular topics are people interested in hearing about.

e GAPS clients unable to access NDIS — acknowledged this is an issue very difficult for
people to get required assessments for NDIS applications

e Internal Elder law

e Succession Law

Other updates from your organisations?
Nil.

7. Next meeting

11 September 2025

CLSD Program Regional Coordinator: Arlia Fleming
Email: clsdcentraltablelands@ctbmclc.org.au

Phone: 02 4704 0203

Webpage: Central Tablelands CLSD Program partnership

Legal Aid
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Mental Health Centres

Alex Wood - Community Engagement Worker, Bathurst
Faith Sherwood - Presenting

P: 0431 581 366
E: alex.wood@stride.com.au
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What is a Medicare Mental Health Centre?

Stride, Wellways, and Clarity Health have partnered to open two new Medicare Mental Health
Centres (MMHCs) in the CBDs of Dubbo and Bathurst, making mental health support more
accessible to the local community.

Key Features:

'] No Appointment Needed: Walk-in access - no Medicare card, referral, or mental health
plan required

Completely Free: All services are free for adults aged 18 and over

Central Locations: Easy access to public transport and parking

Extended Hours: Open late on weekdays, weekends, and public holidays to suit a variety of
needs

B e

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



What services are provided?

* |Immediate to medium-term clinical and community-based support
* Single intake and care planning process

* Peer navigation and support

 (Care coordination and warm referrals

* Social inclusion groups and community activities

* Psychological and alcohol & other drug (AOD) interventions

* Telehealth options for remote communities

* Family rooms and quiet spaces for privacy and calm

Each centre is designed to be:

[l Inclusive, trauma-informed, and recovery-oriented
'] Modern, calming, and fully accessible

[] Supportive to individuals, families, and carers

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



What is the referral process?

Referrals can be:

 Self-made -walk in at your convenience

* From family, carers or friends

* Through other health care/service providers

* Viathe national MMHC phone line on 1800 595 212 (Mon - Fri, 8:30am to 5pm)

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



What happens when you get there?

When you arrive, a Peer Wellbeing Navigator will take the time to talk to you to understand your
immediate needs. A clinician may then complete an IAR (Initial Assessment and Referral
Decision Support Tool) to determine what level of care may be required.

You can also call 1800 595 212 for:

* telehealth appointments

* information about local mental health supports

* ortobook an appointment with your nearest centre

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



Calming - Welcoming - Inviting — Safe Spaces

Steering away from the 'sterile' look, the centres will provide a safe,
inclusive and welcoming space for people who experience mental health
issues, their families and carers. A space that is accessible, inviting and
modern, offering a variety of health and wellbeing holistic support services.

Each centre will have a welcoming and inclusive atmosphere, family
room and a 'quiet space’, allowing those in distress to access a non-
judgmental calming space, supported by a peer navigator.

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



medicare

Mental Health Centre
Bathurst

2/52 Durham St, Bathurst

Monday to Friday, 1T1Tam to 7pm
Saturday, Sunday and PH, 4pm to 8pm




Bathurst - OPEN NOW

Whilst we continue to build our full team, we’re already offering a range of important services
to support you or someone you care about:

 Peer worker support — connect with people who have lived experience and understand what
you're going through

* Telehealth services - including psychological intervention and care coordination

* Group programs —for connection, learning, and support

* Links to local services —we’ll help you navigate and connect with other services

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo



medicare

Mental Health Centre
Dubbo

106 Talbragar St, Dubbo

Monday to Friday, 9am to 7pm
Saturday, Sunday and PH, 4pm to 8pm




Dubbo - OPENING SOON

medicare medicare

Mental Health Centre Mental Health Centre
Bathurst Dubbo




medicare

Mental Health Centres

A safe place to share
what’s on your mind. ~ #

Walk-in anytime for free and immediate ' L

support. No Medicare card needed. o k-
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Alex Wood - Community Engagement Worker, Bathurst
Faith Sherwood - Peer Wellbeing Navigator, Dubbo

P: 0431 581 366
E: alex.wood@stride.com.au

medicare

Mental Health Centre
Dubbo

medicare

Mental Health Centre
Bathurst
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Workforce
Australia

Australian Government Local Jobs

Workforce Australia Local Jobs

Overview
2025
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* Program objectives

Presentation overview * Key program elements

e Other programs and
services




Workforce Australia Local Jobs Program
Overview

Workforce
Australia
Local Jobs

Australian Government

* Placed based approach to help address current and emerging
workforce needs by building and reshaping the capacity of local
communities. The program explicitly draws on local experience
and issues.

e Operates in 51 Employment Regions and runs until 30 June 2027

* $276.3 million total funding to June 30t 2025. An additional 64
million in funding through to June 30t 2027

* Administered by the Department of Employment and workplace
Relations (DEWR)




Workforce Australia Local Jobs Program Employment

Region coverage
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Workforce
Australia Local
Jobs Program
Objectives

Connect people to training, skilling and
employment opportunities to meet local
needs

Local solutions to current and future
workforce needs

Increase community engagement and
participation

Identify and leverage existing employment
and training services



Job Coordinators

Support Officers

Local Jobs and Skills
Taskforces

Workforce Australia Local Jobs Program — ‘the Who'

‘Face’ of the Program in the local area

Develop Local Jobs Plans in consultation with stakeholders
Identify, develop and drive LIP Activities,

including leveraging existing services, programs and funding,
where available

Enhance coordination between existing initiatives

Use data and local intelligence to inform stakeholders and the
Local Jobs Plan

Assists the Job Coordinator in service delivery
Provides administrative support and Taskforce secretariat

Chaired by the Job Coordinator

Brings together stakeholders to identify employment and
training opportunities

Up to 10 members representing a range or

stakeholders (employment services, training, state
government, regional development etc)

Use data and local intelligence to inform the Local Jobs Plan
(incl. range of services and other programs to inform local
solutions)

Develop local solutions to deliver outcomes against Local Jobs
Plan priorities

A



Workforce Australia Local Jobs Program — ‘the How’

Local Jobs Plan

Local Initiatives Fund

Identifies local employment and training priorities
These priorities direct the activities of the Job
Coordinator and Taskforces

Job Coordinators have had access to a flexible
funding pool to support and deliver small scale
local activities to respond to community priorities
that improve local labour market functioning.

A single $10 million grants-based fund (name to
be announced) will operate over the 2-year
extension to support the Program. Further details
of this fund will be provided by the Department
as soon as possible. It is anticipated that the new
fund will be available in the second half of 2025.

A



Priority 1 — Meet local business
recruitment needs

Priority 2 — Leverage infrastructure
and development projects

Priority 3 — Indigenous Australians
in employment Services

Priority 4 — Support other priority
cohorts

Priority 5 — Transport and Housing

®
Workforce

Australia

Local Jobs

Central West




Care Sector Video project

Nu-Rock Pre-employment Program
Essentials Days

Skills for Life

Digital Literacy Programs

Great Western Highway pre-employment
programs

Licence Launchpad

Spare Capacity in Housing Project
Careers Expos

Corrective Services pre-employment
Program

NICI/TAFE Indigenous Hospitality Pre-
apprenticeship Program

Certificate Il in Rail Infrastructure Part
Qual

&
Workforce

Australia

Local Jobs

Central West




Department of Employment and Workplace Relations

Workforce Australia Local Jobs
Program

51 Employment Regions

Job Coordinator & Support Officer*

Identifies training and

Up to 10 members Dl
employment priorities

Yet to be announced
grants-based funding FY

Local Initiatives Fund

(LIF) 2025/26




Australian Government Employment Programs

Workforce
Australia “

r Employability Skills Training (EST)

. skills for
r’ Transition to Work (TtW) "é’,‘,’,ﬁ,‘}é’;’,’,’, and
r. Career Transition Assistance (CTA)
I-. Self-Employment Assistance (SEA) Q gg;ﬁways

I-. Workforce Australia Provider
Services and Online
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Questions?
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Workforce

Australia

Local Jobs

Australian Government

Local Jobs Plan

Central West Employment Region | NSW | January 2025

Workforce Australia Local Jobs (Local Jobs) is a program that supports tailored approaches to accelerate

reskilling, upskilling and employment pathways in response to current and emerging local workforce needs.

Local Jobs elements

Local Jobs Plan

The Local Jobs Plan sets out the skills and
employment challenges and priorities of the
region, and associated strategies that will drive
the design and implementation of activities to be
implemented to address these challenges.

Employment Facilitators

Employment Facilitators and Support Officers
support the delivery of the program by bringing
together key stakeholders including businesses,
employment services providers, higher
education, and training organisations.

Local Jobs and Skills Taskforce

Each Employment Region has its own Taskforce.
Representatives include local stakeholders who
have demonstrated experience in upskilling,
reskilling, and an ability to represent, connect
and collaborate with others in the region to
meet labour market needs.

Local Recovery and National
Priority Funds

The Local Recovery Fund supports projects that
meet the priorities identified in the Local Jobs
Plan. The National Priority Fund provides funding
for innovative local solutions to address

ORANGE*"
Bathurst=

Wollongong

Wagga Wagga=

CANBERFAR *Queanbeyan

Explore labour market insights for

structural barriers to employment.

Local labour market challenges in the region

e Shortage of qualified skilled and unskilled workers to fill current job
vacancies in industries with high workforce demand such as aged and
disability care, tourism and hospitality, construction, retail, engineering,
and seasonal agriculture. This has been exacerbated by historically low
unemployment levels across the region.

o Difficulties with attracting skilled workers into smaller towns, especially
for infrastructure, construction and mining projects. It is estimated around
63,600 full time jobs are required to deliver major capital projects planned
over the next five years (Central West and Orana). This issue will be
exacerbated by a shortfall of affordable housing needed to support the
growing population.

e Preparing those working in emissions-intensive sectors for new
employment opportunities as a result of the transition to the net zero
economy particularly in the Lithgow and Mudgee regions

e Shortage of accommodation due to low housing stock and a competitive
housing market, particularly for workers who are required to relocate to
take up employment opportunities.

Local jobs and skills priorities and strategies in the region

Priority 1 — Meet local business recruitment needs
What are our challenges and opportunities?

Central West Employment Region

First Nations people experiencing high labour market challenges are
overrepresented as long-term registered participants in the Workforce
Australia Employment Services caseload.

Other cohorts, including people with a disability, mature age people and
youth are also experiencing labour market challenges.

A small regional Workforce Australia Employment Services caseload
showing an overrepresentation of participants requiring foundation skills
including literacy, numeracy, digital and employability skills who are also
experiencing many non-vocational barriers to work. There is also a large
proportion of people who do not have a driver’s license.

Accessibility to transport links within and between Local Government
Areas where employment opportunities are clustered. Having a licence
and a car is a necessity in the region.

Poor awareness of, and access to, delivery mechanisms for a range of
available skills, training and employment support options available to
people and employers in the region.

Effectively meeting the recruitment needs of employers in the Central West Employment Region by ensuring strong avenues to training, upskilling, reskilling and

employment are made available, including in the transition to the net zero economy in a period of historically low unemployment and strong demand for labour.

How are we responding?

e Facilitating engagement and connection between stakeholders, including but not limited to, Workforce Australia Employment Services Providers (providers)

industry representatives, training providers, business owners and Training Services NSW across the region to support effective solutions to labour shortages.

e Identifying industries and roles experiencing skills shortages/recruitment difficulties and the core entry level skills required for those roles.

e Identifying net zero aligned industries along with roles that will be impacted in the transition to the net zero economy and facilitating linkages between industry

representatives, training providers, business owners and Training Services NSW to ensure upskilling and reskilling opportunities are accessible and that

transferrable skills are aligned to new or existing workforce opportunities.

e Collaborating with Registered Training Organisations (RTOs), providers and government partnerships to develop targeted pre-employment training and work

placements to support sustainable employment, promoting apprenticeships and traineeships as a key employment strategy to grow a skilled workforce and

collaborating with providers to develop work ready skills for the long term unemployed.

e Promoting initiatives to support people to relocate, where appropriate, to take up employment opportunities.



Priority 2 — Leverage infrastructure and development projects

What are our challenges and opportunities?
Effectively meeting the recruitment needs and diversity targets of businesses delivering major infrastructure and development projects in the region, including
projects fast-tracked by governments as part of economic recovery measures and the transition to the net zero economy.
How are we responding?
e Supporting organisations and government agencies leading current and pending infrastructure and development projects to assist with recruitment needs,
required skills and timelines.
e Facilitating engagement and connection between stakeholders, including but not limited to RTOs and government partnerships to:
- target pre-employment training and work placements to support sustainable employment
- provide linkages between industry representatives, training providers, providers, business owners and Training Services NSW to ensure skills are aligned to
new industries, development and infrastructure projects in the net zero economy
- promote apprenticeships and traineeships as a key employment strategy to grow a skilled workforce
- collaborate with providers to develop work ready skills for the long term unemployed
- identify and leverage government initiatives to support business growth
- promote initiatives to support people to relocate and where appropriate, for people to take up employment opportunities.

Priority 3 — First Nations people in employment services

What are our challenges and opportunities?

Facilitating pathways for First Nations people in employment services to build required skills and move into available employment opportunities.

How are we responding?

e Collaborating with First Nations communities to support sustainable employment strategies, including connection to mob and country.

e Collaborating with RTOs, community organisations and Skills for Education and Employment (SEE) Program providers to develop and deliver culturally safe
foundation skills training, including digital skills training, across the region.

e Facilitating and supporting promotional campaigns targeting local businesses to highlight the benefits of workforce diversity and the range of available resources
to support the recruitment and retention of First Nations people seeking employment.

e Collaborating with RTOs, providers, First Nations stakeholders and government partnerships to develop targeted, culturally safe pre-employment training and
work placements to support sustainable employment and promote apprenticeships and traineeships as a key employment strategy to grow a skilled workforce.

Priority 4 — Support other priority cohorts

What are our challenges and opportunities?

Facilitating pathways for youth, mature age people, people with a disability, the long term unemployed and those wanting to return to the workforce, to build

required skills and move into available employment opportunities.

How are we responding?

e Facilitating engagement and connection between stakeholders, including but not limited to, providers, industry representatives, training providers, business
owners and Training Services NSW across the Central West Employment Region to support labour shortages.

e Identifying industries and roles experiencing skills shortages/recruitment difficulties and the core entry level skills required for those roles.

e Collaborating with RTOs, community organisations and SEE Program providers to develop and deliver foundation skills training, including digital skills training,
across the region.

e Collaborating with RTOs, providers and government partnerships to develop targeted pre-employment training and work placements to support sustainable
employment.

e Promoting apprenticeships and traineeships as a key employment strategy to grow a skilled workforce.

e Collaborating with providers to develop work ready skills for the long term unemployed.

Priority 5 — Transport and housing

What are our challenges and opportunities?

Assisting to reduce transport and housing related challenges preventing people from accessing employment and training opportunities.

How are we responding?

e Facilitating and supporting utilisation of available funding and resources to support people to gain drivers licences in response to employment opportunities.

e Facilitating engagement and connection between stakeholders to Workforce Development Order sponsors and Revenue NSW to potentially reduce time without
a driver’s licence for participants.

e Encouraging and facilitating usage of funding opportunities to support transport and housing initiatives.

e Working with employers and stakeholders to incorporate transport support options when designing targeted employment programs.

e Identifying and sharing best practice solutions, including the use of technology, which seek to positively impact transport and housing issues.

e Working with existing housing networks to provide intel and promote opportunities.

Want to know more?

Contact: Anthony Dawson, Central West Employment Facilitator: facilitator@localjobscw.com.au

Visit: Local Jobs or Workforce Australia

The Department of Employment and Workplace Relations acknowledges the traditional owners and custodians of country throughout Australia and their continuing
connection to land, waters, and community. We pay our respects to them and their cultures, and Elders past, present and emerging.
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LOCAL IN ITIATIVES FU N D Examples can include the following:

Undertaking supply chain mapping for a particular region/s. This
JOB COORDINATORS HAVE ACCESS TO A FLEXIBLE FUNDING POOL TO SUPPORT could involve working with a local university or similar
AND DELIVER SMALL SCALE LOCAL ACTIVITIES TO RESPOND TO COMMUNITY

organisation and could target specific areas such as transferable
PRIORITIES THAT IMPROVE LOCAL LABOUR MARKET FUNCTIONING.

skills mapping.

Use of the funds must:

e Support actions or interventions that contribute to improved
functioning of the local labour market, including those that enhance
local coordination, collaboration or capacity building.

e Align with one or more priorities in the region’s Local Jobs Plan; or
an opportunity identified by the Taskforce.

e Represent value for money.

o Appropriately consider risks and mitigations

e Not bring Workforce Australia Local Jobs, Job Coordinator and
Support Officer Services, the Department or the Australian
Government into disrepute.

Holding information sessions, workshops, jobs expos or other
events, helping transitioning workers or individuals into
alternative training or employment, and gathering of labour
market information to inform affected businesses.

Developing accessible communication products including for
retrenched or stood down workers. This could include translating
core communication products into other languages.

Delivery of events that share best practice, innovative thinking
and real-life experiences to local stakeholders. For example, funds
could bring a speaker or subject matter expert to the region/s for
workshops or a forum.

The funds may be utilised for activities that:
e Support skills development to meet local employer demand.
¢ Increase individual’s competitiveness in the labour market or are
likely to lead to an employment pathway including training, pre-
employment and community connection activities.
e Engage employers.
e Build capability of stakeholders in the local skills and employment
ecosystem.
e Assist individuals, workers and employers that have been impacted
by labour market disruption.
e Contribute to other local initiatives or projects that align with the
Local Initiatives Fund principles.

Organising access to training and training equipment in a
region/s

Local media or social media campaigns to promote job
opportunities in targeted industries or occupations.

Innovative initiatives that trial new ways of getting people skilled
or into employment.

&2 Gontact Us

Anthony Dawson - Job Coordinator

W‘or kforce Au Stralia 0417 041506 jobcoordinator@localjobscw.com.au

Local Jobs Georgie Lonergan - Support Officer
support@localjobscw.com.au
Central West 0427 731803 pport@localj




	Central Tablelands Minutes Q2 2025
	Dubbo & Bathurst MMHC - Alex May 2025
	4CAECoTF_WVWKk3_0
	Slide 1 
	Slide 2 
	Slide 3 
	Slide 4 
	Slide 5 
	Slide 6 
	Slide 7 
	Slide 8 
	Slide 9 
	Slide 10 
	Slide 11 


	Overview of Workforce Australia Local Jobs
	78A2CoTF_B6o6xz_0
	Workforce Australia Local Jobs
	Presentation overview
	Workforce Australia Local Jobs Program Overview
	Workforce Australia Local Jobs Program Employment Region coverage​
	Workforce Australia Local Jobs Program Objectives
	Slide 6 
	Slide 7 
	Central West Local Jobs Plan Priorities
	Local Jobs Central West Projects/Collaborations
	Slide 10 
	Australian Government Employment Programs
	Slide 12 


	Central West Local Jobs Plan - January 2025 (2)
	LIF Landscape flyer 2025 (2)

